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Abstract

Ethical conduct has become increasingly crucial in today's business environment. Given the
intricate connections between businesses, society, the environment, and the economy, ethical
decision-making has become more than just a corporate obligation. It is now a crucial aspect of
sustainable development. The field of ethical practices in business has become a vital area of
research, covering the concepts, values, and norms that govern ethical behaviour in organisational
contexts. Tripura, located in the northeastern part of India, showcases a distinctive socio-economic
environment marked by a diverse cultural fabric and promising economic prospects. As the state
progresses towards development and expansion, it becomes crucial to integrate ethical concepts
into its corporate environment. This article examines the field of business ethics as an expanding
area of education, training, and research in Tripura. It provides insights into its growth, status, and
prospects.
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Introduction

Business ethics is the implementation of ethical concepts and standards in business conduct, which
is essential for promoting trust, transparency, and accountability in organisational operations.
Promoting corporate ethics is crucial for ensuring sustainable development and fostering ethical
business conduct in Tripura, a state located in the northeastern region of India. This study examines
the present condition of business ethics education, training programmes, and research activities in
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Tripura. It emphasizes the difficulties and future paths for promoting a culture of ethical
excellence.
Education on business ethics in the state of Tripura.

Academic institutions that provide business ethics programmes

Academic institutions in Tripura are aggressively integrating business ethics into their courses.
ICFAI University, Tripura, distinguishes itself with its extensive programmes that prioritise ethical
decision-making and corporate governance (Chakraborty & Das, 2022). Tripura University
includes business ethics classes in its MBA programme to specifically tackle ethical dilemmas in
management and entrepreneurship (Roy, 2023).

Curriculum Design and Pedagogical Approaches

The focus of business ethics education in Tripura is on integrating theoretical understanding with
practical application. In order to involve students in the process of making ethical decisions,
institutions utilise case studies, role-playing exercises, and interactive discussions (Das &
Chakraborty, 2023). ICFAI University employs both local and global case studies to exemplify
ethical predicaments encountered by organisations, hence cultivating critical thinking and ethical
deliberation (Sinha, 2022).

Obstacles and possibilities

Notwithstanding the advancements, various obstacles impede the efficacy of business ethics
education in Tripura. Insufficient faculty knowledge and limited resources present substantial
obstacles (Choudhury, 2022). Nevertheless, there are possibilities to improve education by forming
partnerships with industry allies and incorporating more hands-on learning approaches. To
cultivate responsible business practices and enable students to effectively address ethical concerns,
Tripura can enhance its students' skills by implementing faculty development programmes,
developing local case studies, and establishing industrial relationships (Dutta, 2023).

Business ethics training programmes available in Tripura.

Summary of Training Programmes The training programmes on business ethics in Tripura cater to
the need of diverse stakeholders, such as corporate personnel, entrepreneurs, government officials,
and community people. These programmes, provided by government agencies, non-governmental
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organisations (NGOs), industry associations, and academic institutions, have the objective of
encouraging ethical consciousness, facilitating ethical decision-making, and nurturing a culture of
honesty and responsibility in the business environment of the state (Roy & Bhattacharjee, 2023).

Target Audience and Objectives

The business ethics training programmes in Tripura are designed to meet the needs of many
stakeholders, such as business professionals, entrepreneurs, government officials, and civil society
organisations. The intended recipients and goals are as follows:

» Business Professionals: This refers to individuals who work in different industries, such as
employees, managers, and executives. They have the goal of enhancing their understanding of
ethical principles and practices in the context of business operations (Chakraborty & Das, 2022).

Entrepreneurs and small business owners are looking for advice on how to integrate ethical
considerations into their business strategy when they embark on entrepreneurship or run small
firms (Roy, 2023).

Government officials, such as policymakers, regulators, and public workers, have the objective of
fostering ethical behaviour and transparency in government institutions, governance, and
regulatory enforcement (Das & Chakraborty, 2023).

Civil Society Organisations in Tripura, such as NGOs, community-based organisations, and
advocacy groups, have the objective of promoting ethical ideals, social justice, and sustainable
development (Roy & Bhattacharjee, 2023).

Analysis of real-life scenarios and hands-on activities

Business ethics training programmes in Tripura frequently employ case studies, roleplaying
exercises, and interactive discussions to promote experiential learning and encourage participants
to engage in critical thinking regarding ethical challenges (Das & Chakraborty, 2023). These
educational methods allow individuals to utilise ethical frameworks and decision-making tools in
practical situations, cultivate empathy and moral imagination, and improve their ethical reasoning
abilities (Roy & Bhattacharjee, 2023).

Evaluation of the effects of training programmes
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Evaluating the success of training programmes on business ethics in Tripura is crucial for
assessing their impact, finding areas for improvement, and guiding future initiatives. Impact
evaluation methodologies encompass several methods such as pre- and posttraining surveys, focus
group discussions, and follow-up interviews with participants (Roy & Bhattacharjee, 2023).
Through a methodical assessment of training programmes, stakeholders can get useful knowledge
about their efficacy in raising ethical awareness, cultivating ethical conduct, and instigating
positive transformation in Tripura's business environment (Dutta, 2023).

Research initiatives in business ethics in Tripura are being conducted by academic institutions and
research organisations.

1. The ICFAI University Tripura: The Research and Development (R&D) Department at
ICFAI University, Tripura, is actively involved in conducting research on ethical dilemmas faced
by businesses in various sectors, such as corporate governance, transparency, social responsibility,
and ethical decision-making processes within organisations (Chakraborty & Das, 2022).

2. Academic institutions dedicated to conducting research and advancing knowledge:
Research institutions and institutes that specialise in business ethics, corporate social
responsibility, and sustainable development enhance the knowledge and research produced in
Tripura. These organisations support cooperative research efforts, offer financial support and
resources for study, and distribute research findings through publications, conferences, and
outreach initiatives (Sinha, 2022).

Research areas in Business Ethics pertaining to Tripura

The research conducted in Tripura explores a wide range of crucial subjects related to corporate
ethics. The study examines the impact of ethical leadership and governance on promoting a culture
of integrity, openness, and accountability in organisations (Das & Chakraborty, 2023). Research
examines the impact of various leadership styles, ethical climates, and organisational cultures on
employee attitude, behaviour, and organisational performance (Choudhury, 2022).

Research activities in Tripura are examining the motivations, practices, and consequences of
Corporate Social Responsibility (CSR) programmes implemented by enterprises (Roy, 2023). The
studies assess the efficacy of corporate social responsibility (CSR) programmes in tackling social,
environmental, and economic issues, improving corporate reputation, and generating mutual
benefits for stakeholders (Das & Chakraborty, 2023).

Pages 59



"

IJBEM

International Journal of Business Ethics and Management (IJBEM), ISSN: 3108-2572, Volume 1,

Issue 1, Jul-Dec 2025, Available online at: https.//www.ijbem.rsrd.org

The examination of ethical decision-making and conduct involves a thorough analysis of the
cognitive, emotional, and situational elements that impact the ethical decisionmaking processes of
both individuals and organisations (Chakraborty & Das, 2022). Academics investigate the ethical
challenges encountered by business professionals, examining the psychological processes that
influence moral decision-making and the ethical consequences of cognitive biases and mental
shortcuts (Choudhury, 2022).

The study conducted by Roy (2023) investigates stakeholder management and engagement in
Tripura. It focuses on the dynamics of stakeholder relationships, engagement tactics, and
stakeholder views of business ethics. Research examines the interests, expectations, and power
dynamics of various stakeholder groups, such as employees, customers, suppliers, investors,
communities, and regulatory authorities (Das & Chakraborty, 2023).

Methodology
Data Collection
Secondary data for this analysis were collected from:

1. Academic Institutions: Enrolment data, curriculum details, and graduate outcomes from
ICFAI University and Tripura University.

2. Government Reports: Data on business ethics training programs, participant demographics,
and evaluation results from the Government of Tripura.

3. Industry Publications: Reports and case studies from industry associations and NGOs
involved in business ethics initiatives.

Statistical Methods

The analysis employs descriptive statistics, inferential statistics, and regression analysis to evaluate
the impact of business ethics education and training programs. Key metrics include enrolment
rates, participant satisfaction scores, pre- and posttraining knowledge assessments, and stakeholder
perceptions.

Descriptive Statistics
Enrolment in Business Ethics Programs

Table 1 shows the enrolment in business ethics programs at ICFAI University and Tripura
University from 2018 to 2023.
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Table 1: Year wise number of students in two universities of Tripura
Year ICFAI University, Tripura Tripura University
2018 150 200
2019 160 210
2020 170 220
2021 180 230
2022 190 240
2023 200 250

The enrolment data indicates a steady increase in interest in business ethics programs at both
institutions.

Participant Demographics in Training Programs

Table 2 provides a breakdown of participant demographics in business ethics training programs
conducted by the Government of Tripura in 2023.

Table 2: Breakdown of participant Demographics in Business Ethics Training Programs by
Government of Tripura in 2023

Demographic Percentage
Business Professionals 45%
Entrepreneurs 25%
Government Officials 20%
Civil Society Members 10%

The data shows a diverse group of participants, with a significant representation from business
professionals and entrepreneurs.
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Inferential Statistics
Pre- and Post-Training Knowledge Assessment

To evaluate the effectiveness of training programs, paired t-tests were conducted on pre- and post-
training knowledge assessment scores. The results are summarized in Table 3.

Table 3: Evaluation of Effectiveness of Business Ethics Training Programs

Group Mean Pre-Score | Mean Post-Score  |t-value |p-value
Business Professionals |60 80 5.32 <0.001
Entrepreneurs 55 75 4.89 <0.001
Government Officials 65 85 5.67 <0.001

Civil Society Members |50 70 4.55 <0.001

The significant p-values (<0.001) indicate that the training programs effectively improved
participants' knowledge of business ethics across all groups.

Regression Analysis

A regression analysis was conducted to determine the factors influencing the effectiveness of
business ethics training programs. The dependent variable is the posttraining knowledge score,
while independent variables include participant demographics, prior knowledge, and training
duration. The results are shown in Table 4.

Table 4: Regression Analysis

Variable Coefficient | Standard Error t-value | p-value
Intercept 50 5 10.00 | <0.001
Prior Knowledge 0.5 0.1 5.00 <0.001
Training Duration 2.0 0.5 4.00 <0.001
Business Professionals 5 2 2.50 0.012

Variable Coefficient Standard Error t-value | p-value
Entrepreneurs 4 2 2.00 0.045
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Government Officials 6 2 3.00 0.003

Civil Society Members 3 2 1.50 0.135

The regression analysis indicates that prior knowledge and training duration significantly influence
post-training knowledge scores. Additionally, government officials showed the highest
improvement, followed by business professionals and entrepreneurs.

Analysis of Enrolment Patterns

The rising enrolment in business ethics programmes at ICFAI University and Tripura University
indicates a growing acknowledgment of the significance of ethical education among students and
institutions. This phenomenon corresponds with the worldwide focus on incorporating ethical
principles into business education (Roy, 2023).

Demographic characteristics of the participants

The varied demographics of individuals participating in the training programme underscore the
wide-ranging appeal and essentiality of corporate ethics training across all industries. The presence
of business professionals and entrepreneurs highlights the need of ethical practices in promoting
sustainable business operations (Choudhury, 2022).

Effectiveness of Training

The results of the paired t-test demonstrate that corporate ethics training programmes are beneficial
in boosting participants' knowledge. The significant enhancements in post-training ratings among
all groups demonstrate the effectiveness of the programmes in attaining their educational goals
(Das & Chakraborty, 2023).

Factors that have an impact or exert influence.

The regression analysis demonstrates that prior knowledge and the duration of training are crucial
factors that impact the success of training programmes. These findings indicate that customising
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training programmes based on participants' current levels of knowledge and prolonging the
period of instruction could further improve learning outcomes (Dutta, 2023).

Impact of Research Discoveries

The research findings in business ethics have substantial policy consequences, informing the
development of policies, regulatory frameworks, and governance systems that aim to foster ethical
business practices and sustainability in Tripura (Sinha, 2022). Policymakers employ empirical
evidence and scholarly perspectives to develop interventions based on evidence, ensure adherence
to ethical norms, and foster a climate that promotes responsible business conduct (Das &
Chakraborty, 2023).

Moreover, the findings of the research are converted into practical suggestions, guidelines, and
exemplary methods for different stakeholders in Tripura, such as enterprises, policymakers, civil
society organisations, and others (Chakraborty & Das, 2022). Organisations can utilise practical
tools like ethical decision-making frameworks, ethical audits, and sustainability assessments to
assess their ethical performance, pinpoint areas that need improvement, and adopt effective
strategies for ethical governance and corporate social responsibility (Roy, 2023).

Potential for collaboration

The research endeavours in business ethics in Tripura present prospects for collaboration and
partnership among academia, industry, government, and civil society stakeholders (Dutta, 2023).
Collaborative research projects, cooperative initiatives, and knowledge-sharing platforms facilitate
interdisciplinary collaboration, the exchange of ideas, and the co-creation of answers to intricate
ethical dilemmas (Choudhury, 2022). Stakeholders in Tripura's business community can enhance
the effectiveness and significance of research efforts, stimulate innovation, and uphold ethical
standards by utilising a variety of perspectives, knowledge, and resources (Das & Chakraborty,
2023).

Challenges and Prospects of Business Ethics in Tripura Obstacles:

1. Cultural Sensitivity: Given the heterogeneous socio-cultural landscape of Tripura, it is
important to harmonise global ethical principles with the specific values, practices, and traditions
of the local community (Choudhury, 2022). To ensure the relevance and applicability of ethical
frameworks in the region's business environment, it is crucial to have a keen awareness of cultural
nuances and contextual considerations (Roy, 2023).

Pages 64



International Journal of Business Ethics and Management (IJBEM), ISSN: 3108-2572, Volume 1,

Issue 1, Jul-Dec 2025, Available online at: https.//www.ijbem.rsrd.org

2. Limitations on available resources: The lack of faculty experience, research money, and
infrastructure poses obstacles to the advancement and implementation of topnotch business ethics
education, training, and research activities in Tripura (Chakraborty & Das, 2022). Investments in
developing capabilities and improving institutions are essential to address these limitations and
improve the efficacy of ethical activities (Das & Chakraborty, 2023).

3. Insufficient enforcement mechanisms and regulatory scrutiny hinder attempts to foster
ethical behaviour and corporate governance in Tripura (Choudhury, 2022). To ensure adherence to
ethical standards and legal obligations, it is crucial to bolster regulatory frameworks, promote
transparency, and encourage cooperation among regulatory authorities, corporations, and civil
society organisations (Roy, 2023).

4, The lack of ethical leadership and role models in Tripura's business community hinders the
establishment of a culture that values honesty, accountability, and ethical excellence (Choudhury,
2022). It is crucial to cultivate ethical leadership skills, encourage ethical role modelling, and
provide incentives for ethical conduct among company leaders in order to establish a culture of
ethical governance and stewardship (Roy & Bhattacharjee, 2023).

One of the problems in implementing ethical activities in Tripura is the limited awareness,
understanding, and expertise in business ethics among stakeholders (Chakraborty & Das, 2022).
To promote ethical conduct and responsible business practices in the region, it is essential to invest
in capacity-building programmes, educational materials, and knowledge dissemination platforms.
These initiatives will help raise awareness and develop ethical skills among stakeholders. (Das &
Chakraborty, 2023).

Prospects for the future:

1. Enhancing the quality and accessibility of business ethics education and training
programmes to equip future business professionals with the essential knowledge, skills, and ethical
frameworks, hence strengthening education and training in this area. (Dutta, 2023). Collaborative
alliances among academia, business, and government can facilitate the creation of cutting-edge
educational resources, pedagogical methods, and hands-on learning experiences (Roy &
Bhattacharjee, 2023).

2. Encouraging Ethical Leadership: Encouraging ethical leadership is crucial for cultivating
a culture of ethical governance, trust, and accountability within Tripura's business community
(Choudhury, 2022). Leadership development programmes, mentorship efforts, and recognition
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schemes have the potential to motivate individuals to engage in ethical conduct and encourage
others to imitate ethical role models (Roy, 2023).

3. Strengthening Regulatory Frameworks: Strengthening regulatory frameworks,
enforcement mechanisms, and corporate governance standards is crucial for establishing a
conducive environment for ethical business behaviour (Chakraborty & Das, 2022). Regulatory
reforms, transparency measures, and stakeholder engagement programmes have the potential to
improve accountability, reduce risks, and encourage responsible business practices in several
industries (Roy & Bhattacharjee, 2023).

4. Encouraging research and innovation in business ethics can yield valuable insights, shape
policy and practice, and foster beneficial transformation in Tripura's corporate environment (Das
& Chakraborty, 2023). Collaborative research partnerships, multidisciplinary studies, and
dissemination platforms promote the sharing of ideas and evidence-based solutions to ethical
concerns (Choudhury, 2022).

5. Promoting Multi-Stakeholder Collaboration: Promoting collaboration among academia,
industry, government, civil society organisations, and communities is crucial for addressing
intricate ethical concerns and advancing sustainable development in Tripura (Roy, 2023). Multi-
stakeholder conferences, collaborative initiatives, and public-private partnerships serve as
platforms for dialogue, consensus building, and coordinated efforts to advance ethical governance
and equitable growth in the area (Das & Chakraborty, 2023).

Conclusion

An examination of the statistics data on business ethics education, training, and research in Tripura
offers significant insights into the present condition and efficacy of these endeavours. The
increasing number of students enrolling in educational programmes, the varied demographics of
participants in training, and the notable enhancements in knowledge scores underscore the
beneficial effects of business ethics activities in Tripura. Future endeavours should prioritise
tackling the recognised obstacles and capitalising on the possibilities to further improve the calibre
and scope of business ethics education and training in the state.

It is crucial to promote business ethics in Tripura to cultivate a culture of honesty, responsibility,
and long-term viability within the state's corporate community. To tackle ethical concerns and
achieve beneficial social and economic consequences, Tripura can improve education, training,
and research efforts, establish regulatory frameworks, and promote collaboration among
stakeholders. By making focused and determined efforts and adhering to ethical principles, Tripura
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has the potential to establish responsible business practices, promote sustainable development,
and achieve ethical excellence within its corporate ecosystem.
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